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Conway Center Celebrates

20" FAMILY BUSINESS
AWARDS & EXPO

We had a wonderful celebration of family businesses
at our 20th Annual Awards Program on November
14,2018. More than 500 guests celebrated another
year of family business success at the Hilton Easton.
Chas McCurdy from Kimball Midwest accepted the
Family Business of the Year Award on behalf of his
family and business with excellent advice on seeking
outside counsel to help navigate the succession
process. Dr. John Swartz, founder of Lake Shore
Cryotronics and winner of the Lifetime Achievement
Award, spoke graciously about the importance of
failure and perseverance in life, family, and business
during his acceptance speech.

More than 50 Conway Center member family-owned
businesses and service providers showcased their
products and services to attendees at the fifth
annual Family Business Expo, held in conjunction
with the Awards Program. The exchange of ideas and
resources was really quite powerful! This is another
great example of the networking and relationship-
building opportunities available to our members.

This Conway Center signature event is made
possible by our generous sponsors. We thank
them for their continued support of the Center
and of Central Ohio family businesses. They are:
Dispatch Media Group, First Merchants Bank,
Gryphon Financial Partners, Ricart Automotive,
Taft/, and White Castle. In addition, Citicom
provided printing and signage for the event and
Artina Promotional Products sponsored award
trophies. As a non-profit organization, we are
grateful for the support of each organization.

Numbers correspond to list of Award Winners on page 4.
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ADVISORY BOARD

Suzanne Amstutz
Ohio Power Tool

James Bishop
Morgan Stanley

Kelly Borth
GREENCREST

Steve Conway
Nucor Marion Steel

Scott Conway
Conway Consulting & Investments

Joanne Dager
Velvet Ice Cream

Richard Diehl
Diehl-Whittaker Funeral Service

Kenneth Fah
Ohio Dominican University

Tom Flynn
FocusCFO

Mary Lynn Foster
American Red Cross - Buckeye Region

Jennifer Griffith
First Merchants Bank

Ken Heiberger
Heiberger Paving, Inc.

Karen Hockstad
Dinsmore & Shohl

Lisa Jolley
The Columbus Foundation

Thaddeus O’Brien
O’'Brien & Associates, Inc.

Dan Overmyer
Overmyer Hall Associates

Chris Reinke
Rider + Reinke Financial Group

Katie Ricart Lichtfuss
Ricart Automotive Group

Jamie Richardson
White Castle System

Mike Schoedinger
Schoedinger Funeral &
Cremation Service

Betty Williams
Williams & Henley
Management Company

Bea Wolper
Emens & Wolper Law Firm

J. Richard “Dick” Emens
Board Chair

Jill Hofmans
Executive Director
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oA few highlights prom the year.

20th Anniversary & Hall of Fame saw 20 outstanding family-owned companies
inducted into the first-ever Central Ohio Family Business Hall of Fame. The evening event was
attended by over 400 family and community business leaders and short video vignettes were
shown of each company. Our founders, Dick Emens and Bea Wolper, were interviewed by
10TV's Angela An and spoke about the history and impact the Conway Center has had in the
community for the past 20 years.

Nine educational programs and four quarterly roundtables were presented to family
business leaders on topics ranging from diversification, succession planning, and the impact
of marriage on the family business, to name just a few. Family business leaders and service
providers shared experiences, expertise, challenges, and successful business strategies
throughout the year.

Social and networking events enabled members to build relationships and get to
know each other better. Family Business Night at the Columbus Clippers, our annual golf outing,
and the 15th Annual Family Business Tour and Networking Event at Jet Container, provided
opportunities for multiple generations to interact while enjoying different activities. We
continue to hold Next Gen Mixers and the CEO Peer Groups had a few fun outings (axe throwing
and duck pin bowling) as well. Due to popular demand, we will have two Family Business Tours
in 2019!

The 20th Annual Family Business Awards Program and Expo was well
attended by family business and community leaders and celebrated the success of 29 family
businesses and supporters. The Expo showcased Conway Center family businesses and service
providers who displayed and demonstrated their products and services to a large and diverse
crowd of family business leaders.

Ten Peer Groups, the “heart” of the Center’s mission to help family businesses transition

to the next generation, continue to grow in attendance and offerings. They include: CEOs,
Finances for Family Businesses, Human Resources, Ignite Your Family Business (marketing-
focus), Leadership Development, Next Generation Leaders, Non-Family Leaders, Online Strategy,
Succession Planning, and Women in Family Business.

We are pleased to announce that the Board of Trustees has named Jill Hofmans
Executive Director and Vice President of the Conway Center. First joining the
Center in 2013 as part-time executive coordinator, where she primarily organized and executed
peer group educational programs, she quickly expanded her job functions to include strategic
planning for social media campaigns, membership development - including spearheading a
diversity initiative - and developing creative fundraising events and opportunities.

Conway Center membership now includes well over 200 family business and 30
service provider members.

The Center’s family business members together have more than 25,000 employees in
Central Ohio.

The Conway Center for Family Business continues to grow and have a meaningful impact on the
Central Ohio business community thanks to the efforts of many people - especially the generosity
of the Conway family, the outstanding Center staff, the counsel and commitment of the Trustees
and the Advisory Board, and the efforts of many family business and service provider members,
who are active participants and advocates for what we do.

614.253.4820
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Jill Hofmans
Executive Director & Vice President

Jillis celebrating 6 years with the Conway Center and was recently named
Executive Director and Vice President after serving 3 years as Managing Director.
She is responsible for the overall operations of the Center and facilitates one

of the CEO Peer Groups. She has a passion helping others and does so through
connecting people to resources and each other. In her spare time, she hangs out
with her two teenagers (when they let her), does irreverent cross stitching, and
throws silly, themed parties in her home. Her favorite color is orange and her
favorite animals are aardvarks.

Contact Jill: JHofmans@FamilyBusinessCenter.com or 513-504-3167

Amy Dotts J. Richard “Dick” Emens
Event Manager Co-Founder and President,

Amy has been with the Conway Center for 3 years and runs our many peer group Conway Center for Family Business

programs and the Family Business Expo. After working at a non-profit healthcare
organization for over 25 years, her passion for business, education, and people
made her role at the Center a perfect job transition and fit. She enjoys spending
time with her two grown kids and feels fortunate that they are close enough for
frequent visits but are out of the house. Amy loves the outdoors and she and her
husband of 30 years can often be seen walking or biking around town stopping at
several restaurant/bars along the way.

Contact Amy: ADotts@FamilyBusinessCenter.com or 614-847-0160

Kelly Zwink

Membership Coordinator

Kelly joined the Conway Center in 2018 and is responsible for advancing the Bea Wolper

Center’s mission and supporting both existing and potential members. Kelly was Co-Founder; President of Emens
with The Ohio State University for almost 10 years and has a passion for building & Wolper Law Firm

relationships and making connections with people. When not supporting Conway
members, she spends time with her two young sons having light saber battles and
trying to avoid building Legos. She loves to read, is refining her cooking skills, and
you may see her jogging, very slowly, in her Grandview neighborhood.

Contact Kelly: KZwink@FamilyBusinessCenter.com or 614-395-7620

To join, please contact Kelly Zwink, Membership Coordinator or visit
www.familybusinesscenter.com/membership/family-business-membership/

FamilyBusinessCenter.com Conway Center for Family Business 3
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FAMILY BUSINESS OF THE YEAR Al LU

Kimball Midwest n FAM I LY U S I N E S S
LIFETIME ACHIEVEMENT %

Dr. John Swartz, Lake Shore Cryotronics n

COMMUNITY ENGAGEMENT
Happy Chicken Farms m

PRESIDENT’'S AWARD FOR
COMMUNITY ENGAGEMENT

Angela An, 10TV n

MILESTONE ACHIEVEMENTS

1 millionth ticket EasyIT
15 years Environmental Pest Management
25 years in Central Ohio Hylant
25years Integrated Building Systems H
25years TWO MEN AND A TRUCK® Columbus
30years Shaffer Entertainment
30years Spartan Logistics
35years Ohio Power Tool
40 years in Central Ohio The Gordon Flesch Company
40years Miles-McClellan Construction Co.
50years Acloché n
50years Insurance Agencies of Ohio
50years Lake Shore Cryotronics
55years Donatos Pizza i
60years Crestview Rehabilitation &
Skilled Nursing
65 years Happy Chicken Farms m
65 years Martin Painting & Coating
65 years Ricart Automotive
95 years Kimball Midwest
NEXT GEN
D. Thor Hess, J.D. — Southeastern Equipment Company u THANK YOU to our sPonsors
RISING STAR DD /IG iii ~
First Merchanis *C
Kimmi Wernli — Crazy Richard’s Peanut Butter Company n ERERIPCH MITUA CRORTE Bank

w R

RE-INVENTION 2L RiDER+ REINIKE Taft/

Anderson Aluminum m with in-kind support from Artina Promotional Products and Citicom

SUCCESSION PLANNING &
IMPLEMENTATION THANK YOU to the following companies for supporting the Awards

Under 50 Employees: Skilken | Gold Real Estate Development n by purchasing congratulatory ads in our printed program:

Over 50 Employees: TWO MEN AND A TRUCK® Columbus [ Artina Promotional Products Highlights for Children Ohio Dominican University
Bank of America/Merrill Lynch  Kaiser Consulting Park National Bank
SUPPORT OF FAMILY BUSINESS Emens & Wolper Law Firm Kimball Midwest The Columbus Foundation
. . L First Financial Bank Lake Shore Cryotronics TouchTunes
Rick Miller Communications Hylant MAC Constructi
Warman Productions ylan QSIS Velvet Ice Cream
GBQ Martin Painting & Coating
Heartland Bank Miles-McClellan Construction Co.

4 Conway Center for Family Business 614.253.4820
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DID YOU KNOW? [

When many people hear the word “family business” they think
small, mom-and-pop shops. But, did you know that....

Family The
businesses greatest part
account for 64% of of America’s wealth
U.S. gross domestic lies with family-owned
product, generate 62% of businesses? Family firms
the country’s employment, comprise 80 to 90% of all
and account for 78% of all business enterprises
new job creation? in North America.

Family businesses retain talent
better than their competitors do?
According to a Harvard Business Review Even though nearly 70% of

study, family business workforces family businesses would like to
experience only 9% turnover annually

JOHN MARTIN

. pass their business on to the next
(versus 11% at nonfamily firms). generation, only 30% will actually ]
They create a culture of commitment PAPS - Founded in 1953 -
Yy be successful at transitioning to
and purpose, avoid layoffs during the next generation?

downturns, promote from within, Why did you join the
and invest in their people.

President, Martin Painting & Coating

Conway Center?

For the education, resources and
relationships surrounding family

Female-owned family USSR,
firms experience In HIELER 52(()“ .
reater famil CONL .
g|oya|ty to ch greater in family What are you most looking
businesses, with forward to in 2019?

business,
agreement with a6.65% greater
its goals, and return th_an
pride in the non-family
business? firms?

Leadership development and
training within our organization.

What about your family business
keeps you up a night?

The need for talent and
skilled workers.

What one piece of advice
— would you give other family
business leaders?
Most family businesses work better
when ownership is held by those

working in the business.

Now you know! Family-owned businesses are economic powerhouses and the
backbone of our nation’s economy. Family-owned businesses deal with the same issues as
other companies, but added “family relationships” puts a unique twist on how ownership,
management, and growth are handled. We are here to help!

For more facts and information about family owned business, visit the Family Facts page
on our website: https://bit.ly/2RudCXK

FamilyBusinessCenter.com Conway Center for Family Business 5
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MEMBERSHIP BENEFITS

614-253-4820 ¢ info@familybusinesscenter.com * FamilyBusinessCenter.com

Join a Peer Group & &

CEQ - East £ West ; .
Finances for Family Businesses ¢ ! Share experiences,
Human Resouvees . ',"expertise and advice !
Ignite Your Business ty & Peer Groups
Leadership Development A )
Nest-Generation Leaders

Nov\—anilg Leaders

Online Stvategy

Succession P‘m\ning

Women in Family Business

Family

om0
Business Night /Q;\

at CONWAY CENTER
A The Clippers Jor FAMILY BUSINESS

‘ [ e
[ — .
NETWORK ud

Golf Outing
AT EVENTS AND
PROGRAMS WITH ;
Owners Busfﬁgg%‘our
Family Members

and
Leaders

Networking
Employees Events

a desire to interview reps

Work with media who have
of family-owned businesses.

Dispatch . ®

on our website

A
° \p ‘o' ‘e
-

in print newsletter Y

on website and
in newsletter

el joix US el

ggnway Ceinter UNIVERSITY"
ucationa

CONWAY CENTER
Jor FAMILY BUSINESS

Programs
are hosted by:
Centr: ource For Family Businesses

The Conway Center for Family Business is a 501(c)(3) organization, established in 1998.
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How to Prepare to Exit Your Business

As a business owner, you've devoted your career to building your company. Now is the time to plan for
what comes next: spending more time with your family and pursuing new challenges. But, how do you
prepare for a transition that is among the most complex events of your life?

Creating and growing a successful business is seldom just about money, nor is the decision to exit the
business. The process is intense, the details are complex, and the decisions are often an unexpected
combination of personal and financial.

You may be wondering, “When should | start developing my exit or succession strategy?” Arguably, the
answer is always “now."The earlier you begin preparing for your exit, the likelier it is that your plan will be a
success. Even if you don't plan to retire anytime soon, it's a smart idea to carve some time out of your busy
schedule to think about how you wish to transition to your business.

Consider these five reasons why you should start planning for the transaction of a lifetime now:

1. There’s no time like the present.

Regardless of how you intend to transition your business, it takes time to organize and implement a
succession plan. If you plan to transfer your company to a family member or an employee, you will need
time to train your successor. If you decide to sell, you will need time to find the right buyer.

2. Your exit from your business will affect your retirement and tax planning.

Can you afford to step away from the company, or will you need income from your business to support
the retirement you envision? Your answers to these questions may affect how and when you transition
your business.

Business succession planning also has an impact on tax planning. A succession plan that makes effective
use of federal gift and estate tax exclusions and exemptions can help minimize taxes and help ensure that
your family and key employees are well taken care of.

3.The earlier you start, the more control you have.

The longer you wait to organize a succession plan, the fewer options you will have on how to transition
your business. Most business owners want to provide continued income for their families and maintain
jobs for their employees. They may also hope to establish a personal legacy through continuation of their
business or a contribution to a cause that is close to their heart. By planning ahead, you can retain more
control over the outcome and help ensure that your business continues to operate according to your
vision and values.

4. Your succession plan can affect the value of your business.

All too often, business owners put off succession planning until a medical condition or other life event
forces the issue. If you were to become disabled, your disability could negatively impact the value of your
business. In addition, trying to plan for succession during a time of crisis or stress could lead to emotional
or reactive decision-making. Considering all possible scenarios in advance enables you to make rational
decisions that help preserve the value of your business, even if you're no longer at the helm.

5.Planning ahead help you prepare for the transition.

Exiting your business isn't easy, especially when you have dedicated so much to making it a success. As
you think about giving up your role, you may find yourself struggling with the idea of giving up control.
You may also feel at a loss as to how to redefine yourself outside the context of your business. A good
succession plan helps you and your employees prepare for a time when you will no longer be in charge.

Succession planning can be a complex and emotional undertaking, but its reward is watching your
business continue to grow and succeed after you've passed the torch. As you work on your succession
plan, be sure to seek the counsel of outside advisors, such as your accountant, attorney, Financial Advisor
and/or insurance professional, so that you understand the tax, legal and financial implications of your plan.

Article by Morgan Stanley and provided courtesy of Michael Beers, Morgan Stanley Financial Advisor.

If you'd like to learn more, please contact: Disclosures

The Fortis Group at Morgan Stanley
Michael L. Beers, CIMA, CRPS, C(k)P
Senior Vice President

Financial Advisor

Corporate Retirement Director

4449 Easton Way, Suite 300
Columbus, OH 43212

(P) 614.269.3401

(E) fortiswm@morganstanley.com

(W) fa.morganstanley.com/fortis

This article has been prepared for informational purposes only. The information and data in the article
has been obtained from sources outside of Morgan Stanley. Morgan Stanley makes no representations
or guarantees as to the accuracy or completeness of the information or data from sources outside of
Morgan Stanley. It does not provide individually tailored investment advice and has been prepared
without regard to the individual financial circumstances and objectives of persons who receive it. The
strategies and/or investments discussed in this article may not be suitable for all investors. Morgan
Stanley rec ds that investors ind dently evaluate particular investments and strategies,
and encourages investors to seek the advice of a Financial Advisor. The appropriateness of a particular
investment or strategy will depend on an investor’s individual circumstances and objectives.

Morgan Stanley Smith Barney LLC (“Morgan Stanley”), its affiliates and Morgan Stanley Financial
Advisors and Private Wealth Advisors do not provide tax or legal advice. Clients should consult their
tax advisor for matters involving taxation and tax planning and their attorney for matters involving
trust and Michael L. Beers may only transact business, follow-up with individualized responses, or
render p ized i advice for c ion, in states where he is registered or excluded
or exempted from registration, fa.morganstanley.com/fortis.

(C) 2019 Morgan Stanley Smith Barney LLC, Member SIPC. CRC2173342 07/2018 / CRC2348258 01/209
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—— MEMBER ——

Jpotlight

CHIP CHAPMAN

President, Integrated Building Systems
- Foundedin 1993 -

Why did you join the
Conway Center?

We joined the Conway Center to
learn best practices from our family
business peers. Hands down, the
Center’s educational programs and
small-group sessions deliver.

What about your family business
keeps you up a night?

Our company is growing, and in a
tight labor market it's a challenge to
find good people who can help us
continue to grow.

What one piece of advice
would you give other family
business leaders?

If you don't have an effective
management system, consider
EOS—the Entrepreneurial Operating
System, which we learned about at
Conway events. EOS gets everyone
pulling in the same direction,
focused on the same vision.

Conway Center for Family Business 7
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2019 MONTHLY EDUCATIONAL PROGRAMS

JANUARY 17
Community Engagement:
How/Why to Do It and

MAY 16
Re-Invention & Innovation Case Studies: How to Keep
Your Family Business Competitive in the Marketplace

How It Can Impact Your (Sponsored by Key Bank)
Family Business
(Sponsored by GREENCREST) SEPTEMBER 19

Compensation Strategies: Best Practices for
Retaining Family & Non-Family Employees
(Sponsored by GREENCREST)

FEBRUARY 21

Sales: How to Build a
Sales Structure that
Delivers Results for
Your Family Business

OCTOBER 17
Bringing the Next Gen into the Family Business:

(Sponsored by Key Bank) Who, When, How?
(Sponsored by Key Bank)

MARCH 21

The Currency of Culture: Relationships with People NOVEMBER 21

(Sponsored by GREENCREST) Sticky Issues for Senior Family Business Leaders
(Sponsored by GREENCREST)

APRIL 18

It’s Not If, But When: Cyber Security Best Practices DECEMBER 19

to Protect Your Family Business How Digital Marketing can Help Grow

(Sponsored by GREENCREST) Your Family Business

(Sponsored by Key Bank)

2019 QUARTERLY ROUNDTABLES

Q1 Strategic Planning for the Family Business
Q2 Business Valuation Best Practices
Q3 Estate Planning Best Practices

Q4 Year-End Tax Update

2019 EVENTS & NETWORKING

MAY 9
Family Business Tour & Networking Event at Sutphen AUGUST 8
(Sponsored by Key Bank) Family Business Tour
& Networking Event at
JUNE (TBD) Robin Enterprises
Family Business Night at the Columbus Clippers
NOVEMBER 13
JULY 22 21st Family Business Awards
6th Annual Golf Outing and Auction & Expo

8 Conway Center for Family Business 614.253.4820




Conway Center for Family Business

COMMUNICATOR - Winter 2019

2019 PEER GROUPS

Peer groups provide a confidential environment for idea exchange,

Uhy Join @
Peer, Qroup?

family business education, and personal growth. Learn and seek
advice from your peers and professionals who have “been there,
done that.” Each peer group has a shared purpose and agreed upon
expectations. Open to any employee of a member business — not

just family members!

CEOs

Non-competing family business CEOs come together to discuss
business, personal or family business related issues. Participants can
seek input and advice while discussing executive level business issues.
Groups meet monthly at different locations as posted.

Additional fee to attend.

Finances for Family Business

Explore topics in financial literacy and asset management. Topics
include applications in financial planning, portfolio management,
saving for retirement, effective management of your company’s 401(k)
plan, promoting financial wellness within your company, and more.
Held quarterly as posted.

Sponsored & Led by The Fortis Group at Morgan Stanley.

Human Resources

Discuss HR hot topics from a family-owned business perspective.
Appropriate for members who manage HR functions by default
and HR professionals with training and experience. Learn from one
another and share best practices. Held quarterly as posted from
8:00-10:00 a.m.

Sponsored & Led by Fishel Downey Albrecht Riepenhoff LLP.

Ignite Your Family Business*™

Hear first-hand from fellow family business owners on what they
are doing to grow their business. Designed especially for CEO's,
presidents and owners, gain the insights you need to ignite your
business! Held quarterly as posted.

Led by GREENCREST.

Leadership Development

Explore relevant leadership challenges and opportunities. Learn new
strategies, skills, and training to effectively manage your team. Engage
in collaborative peer-to-peer discussions about work and leadership
issues. Held monthly on the third Tuesday from 8:00-9:30 a.m.

Led by Jonathon McKay, PATH. Sponsored by Park National Bank.

Next Generation Leaders

Next generation family business members discuss issues specific
to navigating greater leadership roles in the family business.

An orientation for prospective members is offered each December.
Monthly attendance is expected at this yearlong program.

Held monthly from Noon-1:00 p.m.

Led by Thaddeus O’Brien, PhD, O'Brien & Associates.

FamilyBusinessCenter.com

Non-Family Leaders

Being a non-family leader in a family-owned business can be incredibly
rewarding and challenging. Learn strategies of influence and impact
for non-family leaders. Held monthly on the fourth Thursday from
7:30-9:00 a.m.

Led by Driscoll Learning.

Online Strategy

Learn the latest in Internet strategies such as SEO, inbound marketing,
analytics, and web design. Held biannually as posted.

Led by Adept Marketing.

Succession Planning

From inter-family dynamics to strategic planning, explore the
foundation for transitioning family business to the next generation.

Not just for founders or owners, attending with your successors is
important and beneficial. Held monthly on the second Thursday
from 7:30-9:00 a.m.

Led by Bea Wolper, Emens & Wolper Law Firm, Thaddeus O'Brien, O'Brien &
Associates, and Meredith Sugar, Taft/ Law. Sponsored by The Fortis Group at
Morgan Stanley.

Women in Family Business

For women who own, work for, or play a supporting role in a family
business. Earning respect, leadership, employment practices, family
dynamics, and communication are just a few of the topics that are
explored in this interactive group. Held monthly on the second
Tuesday from 7:30-9:00 a.m.

Led by Bea Wolper, Emens & Wolper Law Firm.

Please contact Event Manager Amy Dotts at ADotts@FamilyBusinessCenter.com.
Membership is required to participate. Peer Groups are open to all employees of a member
company and are included in annual membership dues.

Conway Center for Family Business
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These Service Providers Understand What Central Ohio’s Family Businesses Need
' =
(1]

plante moran | |
T First Merchants
Bank

N)SY. ®
CPAs & Consultants
Michelle Roseberry, CPA, CGMA Bob Woolley, cpa, mst Tom Dunson
614.222.9160 614.583.2200
plantemoran.com firstmerchants.com
v:h‘lm

Jim Bechtel, CPA, CGMA
614.947.5208 614.228.4000
gbg.com HBKcpa.com
ACCOUNTING ACCOUNTING ACCOUNTING
]
KeyBank &= | | PARK
NATIONAL BANK

1 |
| |
il %) Huntington
y Nathan L. West Christine Schneider
614.365.3309 614.228.9946
ParkNationalBank.com

HEARTLAND BAN
"Where Banking Feels Good!™®
Laurie Pfeiffer Russ Barne
614.471.0591 614.331.1801
www.heartland.bank huntington.com keybank.com
i | T
: . Sl o
holbrook Reagassociates| | I OhioHealth
BELIEVE IN WE~
Ryan Hess
614.544.4644
OhioHealth.com/

CyFocusCHO Lmanter
Stephen Smith, cPA, CGMA, MBA, CVA Tim McDaniel, CPA/ABY, ASA, CBA
614.494.5300 614.923.6532
knowandgrow.com EmployerServices
BUSINESS VALUATION HEALTH CARE

Tom Flynn
614.944.5760
focuscfo.com HolbrookManter.com
BUSINESS/FINANCIAL SERVICES BUSINESS VALUATION
\/\3’
EMENS & WOLPER i
_ [ e porterwright
\xr:.llll hl:l‘l‘lﬁill'n l'-l'“_ jJI ALEGAL PROFESSIONAL ASSOCIATION
Bea Wolper/Kelly R. Jasin Rick McQuown
614.414.0888 614.227.1975
porterwright.com

[ ]
BA RIDER + REINKE

FINANCIAL GROUP
Chris Reinke Kelley King
614.876.7044 614.261.0600
riderfinancial.com w3wealth.com emenswolperlaw.com
INSURANCE/FINANCIAL PLANNING INSURANCE/FINANCIAL PLANNING [l LAW: BUSINESS & ESTATE PLANNING [l LAW: BUSINESS & ESTATE PLANNING
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Taft/

J. Anthony Kington
614.334.6141
taftlaw.com

LAW: BUSINESS & ESTATE PLANNING

ED FisueL DowNEY
|ARI ALBRECHT & FIEPENHOFFur

David A. Riepenhoff
614.221.1216
fisheldowney.com

LAW: LABOR & EMPLOYMENT

adept®

when growth is the goal

Molly Wiener
614.360.3132
adeptmarketing.com

MARKETING: INTEGRATED

&
GREENCREST

Kelly Borth
614.885.7921
greencrest.com

MARKETING: INTEGRATED

RICKMILLERCOMMUMNICATIONS
CHUFHITT SIALTTNG. O] BRI TNT

Rick Miller
513.608.8463
rickmillercommunications.com

MARKETING: PR

éo intek

\\20years

Rod Vedder
614.888.3001
robintek.com

MARKETING/WEBSITE DEVELOPMENT

DMG

DHSPATCH MEDIA GROUF

Eric D. Wygle
614.461.8703
Dispatch.com

MARKETING/WEBSITE DEVELOPMENT

@ Corper RUN

Michael C. Shaw
614.888.1786
copperruncap.com

MERGERS & AQUISITIONS

oo
w

THE COLUMBUS
FOUNDATION

Lisa Jolley, J.D., CAP
614.545.3244
columbusfoundation.org

.‘eﬁ MNATIONWIDE

CHILDREN'S
W jomar plilid mevedh a Brogpital, sverptiimg marter™

Lori Aiello
614.355.5400
nationwidechildrens.org

P

BUDROS RUHLIN ROE
WEALTH MANAGEMENT

Isaiah Stidham, cPA, CFP, CEPA
614.481.6900
b-r-r.com

Jeffrey R. Lagusch, CFP®
614.929.2838
gryphonfp.com

PHILANTHROPY PHILANTHROPY WEALTH MANAGEMENT WEALTH MANAGEMENT

Morgan Stanley |

Michael L. Beers,
CIMA, CRPS, C(k)P
614.269.3401

fa.morganstanley.com/fortis

VANAGEM

Peter Reist, CPA/PFS, AIF
1.800.722.2289

ofgltd.com

WEALTH MANAGEMENT

Conway Center Service Providers understand the unique needs of family-owned businesses and
share their knowledge with members during the Center’s educational programs and peer groups.
They are a resource for our members and are always willing to consult on issues from growing or
transitioning your family business to valuations and marketing strategies.

Gold Level Service Providers commit significant funding resources to the Conway Center each
year. We are grateful for their support of our non-profit and the services they provide our members.

FamilyBusinessCenter.com
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CONWAY CENTER Us Postage
PAID
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IN THEIR OWN WORDS

Conway Member Testimonials

“I started attending Conway monthly
meetings and peer groups several years
W ago. They have been instrumental to my
‘ development as a leader. | am thankful
& for a space to talk and learn from peers
about issues we face as business owners
and people in business. My husband and |
MARK CAIN both find value and we are thankful for this
President, The Smoot Corporation organization and Community,”

“The Conway Center gives an opportunity to see
that the pressure that you feel as a family business
has a commonality to it and it provides an
opportunity - within appropriate limits - to talk
about that amongst peers in family businesses. |
think there’s a lot of value there.”

STEPHANIE CLAREY
President, TWO MEN AND A TRUCK®

MISSION OF THE CONWAY CENTER FOR FAMILY BUSINESS

« To help family businesses continue to be profitable and successful

« To assist family business owners with the transition of their business to the next generations

« To celebrate the accomplishments of outstanding family businesses within our community; and

« To increase awareness of the positive impact family businesses have on the Central Ohio economy



